In the last decade of the 20th century globalization as a key concept in social sciences and political debate indicated a general shift in the (perception of the) relation between the social and the spatial. At the same time, in migration studies, as a central field for studying this ongoing reconfiguration of social and spatial relations, the focus of transnationalism became very promising. Based on empirical research and conceptual reflections this article focuses on the growing importance of transmigration as a specific type of migration in transnational social spaces. It considers transnational social spaces as a key concept for understanding the current dynamics of international migration as well as new arrangements of the social and the spatial in human life in general.
Introduction
Over the last two or three hundred years, the social space comprising everyday life and the social world of people became increasingly meshed with a delimited and contiguous geographic space covering a specific surface area. Coexistence among people and their 'socialization', in the sense of their coming together in social interaction, became more and more tied, in reciprocal exclusiveness, to more or less clearly defined and International Sociology ✦ March 2001 ✦ Vol 16(1): 51-70 SAGE (London, Thousand Oaks, CA and New Delhi) [ 0268-5809(200103)16:1; 51-70; article ID no] known geographic spheres. There is much indicating that this two-way exclusive embeddedness of geographic and social space is changing. Transnational migration as a type of international migration is an important field in which this uncoupling process leads or contributes to the emergence of transnational social spaces.
In the last decade of the 20th century globalization as a key concept in social sciences and political debate indicated a general shift in the (perception of the) relation between the social and the spatial. At the same time, in migration studies, as a central field for studying this ongoing reconfiguration of social and spatial relations, the focus of transnationalism became very promising. Based on empirical research and conceptual reflections this article focuses on the growing importance of transmigration as a specific type of migration in transnational social spaces. It considers transnational social spaces as a key concept for understanding the current dynamics of international migration as well as new arrangements of the social and the spatial in human life in general.
Based on some general considerations about the concepts of geographic and social space four ideal-types of migrants -immigrants, return migrants, diaspora migrants and transmigrants -are presented. In order to show the explanatory relevance of the transmigrant ideal-type empirical evidence is presented from a study of labour migration between the middle-eastern part of Mexico to the metropolitan area of New York City. Using 500 work and migration trajectories of Mexicans, the frequency and reasons of movements between jobs and locales of the respondents are analysed. The findings could not be interpreted adequately by referring only to the ideal-types of immigrants and return migrants but suggest a concept of transmigrants moving in transnational social spaces.
Migration in the Geographic and Social Space
To put it simply, over the last two or three hundred years, the social space comprising everyday life and concentrated social 'interlacing coherence networks' (Elias, 1986) , and the social institutions that structure human life became increasingly meshed with a delimited and contiguous geographic space covering a specific surface area -the state. In the words of Max Weber: 'State is that human community which inside a specific geographic region -this: the "geographic region" is a characteristic -reclaims (successfully) the monopoly of legitimate physical violence' (Weber, 1972: 822) . The notion of the nation-state as a configuration of institutions (especially political, of police and military) defining and defending basic rules of social behaviour for a specific geographic space as territory is a generalized topic (see, for example, Tilly; Hall and Ikenberry, 1989) . Anderson (1983) aggregated the important aspect of nation-states as 'imagined communities', as created perceptions of inclusion and exclusion, of belonging to an imagined social group.
Following these arguments, the nation-states and their corresponding 'national societies' became more and more tied, in reciprocal exclusiveness, to definable and reclaimed geographic spheres. From this perspective, on the one hand, a certain space extending over a geographic area (a 'territory' or 'locale') corresponds to one and only one socially compressed space (for example, a feudal empire, a city-state, or a national society). Conversely, every social space 'occupies' precisely one geographical space. It can generally be said that in such cases the geographic space and the social space were embedded exclusively in each other. 1 This article holds that in the era of globalization this two-way exclusive embeddedness of geographic and social space is changing to a socially relevant degree in two directions. On the one hand, very different social spaces with no relationship to one another and which previously excluded each other in geographic terms can become stacked within one and the same geographic space. Recent research on social inequality provides just as eloquent examples as does research on multiculturalism and multiethnicity. Of course, different social spheres could always be distinguished within one and the same specific geographic space, such as the different estates in feudal structures or social classes. But these were always directly linked to each other within one and the same social space through shared worldviews or cultural practices (for example, common religious beliefs or national 'fatherland'). This is no longer the case in 'global cities' (Sassen, 1991) as agglomerations of totally distinct social spaces in the same geographic area, that do not overlap with each other and that have no common cultural referents (such as ethnically and culturally distinct workers and population groups).
In addition to this stacking of different social spaces within the same geographic space, a social space can also expand over several and distinct geographic spaces. New and newly recognized forms of international migration processes, though not the only source of such a development, can thus bring about transnational social spaces. These are social spaces that have a multi-local geographic link rather than an exclusive one. Such multi-locally integrated contexts of social interaction are certainly nothing new from a historical perspective. Gifts offered over long distances had geographically far-reaching social impacts. The development of written language provided a medium that made it possible to partially uncouple social and geographic space. Further examples are the Jewish diaspora and the Catholic Church as social institutions which have demonstrated multi-local social structures and dynamics for almost 2000 years.
Nevertheless it can be said that the two or three preceding centuries were stamped by the emergence of strong nation-states and nationalisms, and by the concept of the society as national container society. The world as a whole was divided into single/local/territorial states and national societies. This is how Fernand Braudel analysed the geographic expansion of medieval 'world economies'. He showed 'that the society born into the framework of the world economy seems in the end to adapt to that framework permanently, merging with it' (Braudel, 1986: 63) . Whereas Braudel's world economies were geographically limited and shifted according to their gravity centre over time, the basic assertion of the author is the coincidence of social and geographic spaces. Various authors argue that 19th-century modes of transportation and telegraphic communication unleashed the ongoing globalization process (Castles and Miller, 1993; Sowell, 1996) .
However, these globalization trends in the past century merely and mainly extended spatially the 'two-way exclusive embeddedness of geographic and social space' without altering it. Steam-driven transport and electric data transmission expanded the radius of direct human action in time, but this was largely embedded in growing nation-state regulations, as the varying and not connectable national or even micro-regional railway systems reveal. It was then possible for people to communicate and move faster and further. But the congruence of geographic and social spaces was not yet greatly or seriously questioned. As the 20th century drew to a close, it was precisely in this regard that a qualitative change towards greater disassociation of geographic and social spaces has become apparent. The far-reaching consequences are only beginning to emerge and have hardly been assessed.
Transnational migration is an example of this uncoupling process leading to the emergence of transnational social spaces. In international migration studies, typologies of migrants and migration processes are developed according to a great variety of criteria (like reasons for changing, personal characteristics of those who migrate, state policies and so forth). Concerning the time horizon and the relation to the regions of origin and arrival, normally three ideal-types of migrants are distinguished (even if coined in other words: see, for example, Portes, 1995; Zolberg and Smith, 1996; Massey et al., 1998) : emigrants/immigrants (those who move permanently from one 'place'/'national society'/'nation-state' to another), return migrants (those who go back permanently after a certain time spent 'abroad') and diaspora migrants (those who move mainly for political, religious or organizational reasons and maintain loyalty with their diaspora group).
The main thesis developed here is that a different type of international migration is gaining relevance that could best be understood by focusing on the relationship between geographic spaces and social spaces. In the context of globalization and new communication technologies it makes sense to develop a new ideal-type, the transmigrant, which leads to and reflects the process of restructuration or disembedding and re-embedding of social and geographic spaces. Taking into account transmigrants, four ideal-types of international migrants could be distinguished by their specific relation to the 'region of departure' and the 'region of arrival', by the motivation for moving and by the time horizon of their migration decisions (see Table 1 ).
An example that comes near to the ideal-type of emigrant/immigrant are the millions of Europeans who left their countries at the turn from the 19th to the 20th century for the USA. In search of better economic and sociocultural conditions, they integrated to the USA as their new homeland in a long-term and unlimited perspective; they maintained manifold ties to their regions of origin as the social and geographic space of their roots and ancestry -being aware that these ties were increasingly linkages of historical reminiscence and everyday farewell. In contrast, an ideal-typical return migrant was the European 'guestworker' of the 1960s and 1970s; his or her time horizon was short term, limited to a period of some years in which they tried to earn sufficient money, for instance for setting up their own business in the region of origin; therefore, for the return migrant the region of arrival was just a 'host country' with which he or she maintained social differences.
The ideal-type of a diaspora migrant could be exemplified by Jewish people and communities distributed all over the world; often driven by religious, political or reasons of a dominating organization (such as a diplomatic corps or a business organization), Diaspora migrants maintain strong symbolic ties to their region of origin as the 'motherland', and experience the region of arrival as a space of suffering or of mission. The transmigrants typically do not distinguish by this way between region of origin and of arrival, but develop an ambiguous mixture of inclusion and maintaining differences as well; transmigrants move frequently between countries, and their decisions are taken not in the short or long term, but in a sequential manner. In the following some empirical evidence for the existence of this fourth type of international migrants, the transmigrants, is be presented.
Migration from Puebla, Mexico to New York City: Immigrants, Return Migrants and Transmigrants
The data and findings presented in this section are based on research that was explicitly designed for testing the transmigrant and transnational social space thesis. Empirical field work was realized from 1995 to 1999 in four contrasting regions in the middle-eastern part of Mexico (the states of Puebla and Tlaxcala) and in the metropolitan area of New York City.
In a longitudinal approach a total of 647 complete work, life and migration trajectories and about 50 life histories were recorded. 2 Insofar as the research focused on labour migration between Mexico and the USA and the type of diaspora migrant is -by definition -related to mainly religious, political or organizational motives of international migration, only the three types -emigrants/immigrants, return migrants and transmigrants -considered here. If the thesis of a qualitative and quantitative significance of transnational social spaces makes any sense, then there should be empirical evidence not only for the types of emigrants/immigrants and return migrants, but also for transmigrants. One method that permits the detection of different types of international migrants is the analysis of individual labour and migration trajectories. Trajectories as specific and typical patterns of sequences of work (employment trajectory) and housing (migration trajectory) in the life course of individuals are forged by, reflect the existence of and thereby reproduce and produce social structures and institutions (Kohli, 1985; Pries, 1997) . In this sense, the wider social and institutional setting and frame of reference for the types of immigrants and return migrants is the national container society of the region of arrival and of the region of origin and return. For transmigrants the social and institutional context is that of transnational social spaces. If a labour and migration trajectory -even after a temporary period of searching and 'trial and error' -leads to a stable location in the region of destination or to a definitive return to the region of origin, these trajectories could be interpreted as indicators of the type of immigrants, or type of return migrants respectively. In contrast and International Sociology Vol. 16 No. 1 based on our theoretical considerations, transmigrants would be characterized by the fact that their work, housing and life trajectories (and time horizon) spans between different locales in multi-local transnational social spaces.
Therefore, in the following we analyse the sequences of housing and employment in a sample of 500 Mexicans from different regions in the states of Puebla and Tlaxcala who migrated at least once to the USA for reasons of working. There exist a lot of studies about migration dynamics from western and northern Mexico (Jalisco, Michoacan, Guanajuato and so on) to the USA (see Massey et al., 1994 ), but few quantitative empirical studies on the eastern and southern parts of Mexico (the states of Puebla, Veracruz, Oaxaca and so forth). 3 An innovative aspect of our research is the event-analysis oriented design of the data collection. We took up not only the first and last event in labour history or discrete time segments (like calendar years), but the complete and continuous event sequence counting the beginning and end of each account in months and years.
As work or job events we counted all employment relations (wage labour as well as self-employment) and also periods of unemployment or 'employment inactivities'. 4 For each job event we collected 24 variables (e.g. beginning and end, locale/community/city, concrete work activity, line of business, nationality of employer, working times, form of searching for and entering the job, destination of remittances, earnings in comparison with former job, reasons for changing from that job). In addition, the migration histories of the fathers, all siblings and children of the interviewed persons and about 100 other individual variables (such as occupation and education of fathers and spouses, respondent's education, periods of separation from fathers, structure of households and residence during the life course). The following data presentation is a first and preliminary examination of the survey information. 5 From the total of 500 labour and migration trajectories we obtained a total of 2250 jobs, that means that each respondent reported about 4.5 jobs on average. About half of the total number of jobs took place in Mexico (the community of origin, the state of Puebla or the rest of Mexico) and half in the USA (the city of New York, the metropolitan regions of New York City or the rest of the USA). Employment and migration, whether international or internal, are strongly correlated. About one-quarter of all respondents indicated more than two movements between Mexico and the USA. Analysing the location of the business unit of each job event in the course of the overall work trajectory reveals a sort of 'wave dynamics': more than half of all first jobs occurred in the place of origin, most frequently for the second job the city of New York is indicated, for the third job the community of origin again, and so on. Figure 1 shows aggregated patterns of work and migration sequences, and it reveals not only aggregates of persons but individual work and migrationtrajectories. In the main columns we find the distribution of all respondents for the first five job events and by the country where the corresponding job was realized. A total of 353 respondents (71 percent, N = 500) indicated their first job was in Mexico (the community of birth or where the major part of adolescence was spent or another locale in Mexico), while 147 (29 percent, N = 500) said their first job was in the USA (city of New York, the surrounding region or other states). The high rate of the latter indicates a quite, 'mature' international migration because many young people migrate directly to New York and find employment immediately after leaving secondary school because of transnational family chain migration and wider social networks -as we see later and as revealed by our qualitative narrative interviews.
The grey fields represent the number of persons that -at the time of the survey -remained in their current employment position. No one who indicated having had their first job in Mexico had maintained this employment until the interview. 6 Eight of the 147 persons whose first job was in the USA were currently in that position at the time of the survey. Of the 353 persons who indicated their first job was in Mexico, 107 said that their second job was in Mexico as well. But the majority (246, or 70 percent) changed from the first to the second job and -at the same time -from Mexico to the USA. On the opposite side, of all 147 persons who got their first job in the USA, the majority (58 percent) migrated to Mexico simultaneously with beginning their second job.
This pattern is typical for the first five jobs (as well as for the following, but not discussed here). The majority of those who change their job, also change their country of residence. From the second to the third job nearly two-thirds of all persons with the second job in the USA (185 of 281) change from the USA to Mexico and nearly half of all with the second job in Mexico (71 of 140) change from Mexico to the USA. From the third to the fourth job 72 percent change from Mexico to the USA and 65 percent 
Figure 1 Individual Work and Migration Trajectories for the First Five Labour Events
change from the USA to Mexico. The same could be observed in the shift from the fourth to the fifth employment situation. The figure of changes in employment and locales could not be explained sufficiently by the ideal-typical definitions of immigrants and return migrants. Those who move frequently between the two countries match the characteristics we would expect in the case of the transmigrants. As a first step and being aware of fundamental limitations (e.g. in further steps we should include the qualitative data of the narrative interviews) we could measure the three ideal-types as follows. After the fifth job, 76 percent of all the 500 interviewed persons had reached the employment position they had at the moment of the survey (N = 380 as the sum of all grey fields). The 308 persons who were currently in Mexico at the time of the survey and counted up to five job events could be viewed as potentially the type return migrants. The 72 persons who were in the USA at the moment of the survey could be considered as potential immigrants. A considerable proportion of 140 interviewees indicated more than five events and could be considered as potential transmigrants.
Obviously this is a very preliminary step towards an empirical confirmation of the existence of transmigrants. We have to consider the duration of each event and, most importantly, of the last event. For example, it makes a difference if a person spent years or only months in the last event (that is, in the 'right side censored event' [an event not terminated at the moment of calculating]). Also, the respondent's intention to stay in the employment and/or country or their plan to change employment and/or country is important for evaluating if a certain person best fits the category of return migrant, immigrant or transmigrant. The analysis of the wider family and social network context (for example: where do the partner, the fathers and the sons live? What is the destination of the remittances?) also provide important indications of the migrant idealtype.
So, although we cannot measure exactly the fit of our three types of migrants, Figure 1 shows that quite an important share of the work and migration trajectories do not fit into the traditional types of immigrants and of return migrants. Neither does it fit into the pattern of commuting migration over short distances as known from the US-Mexico border regions. In the case of the Puebla-New York migration the shift between the two regions represents a distance of thousands of miles and crossing the border -in the majority of cases -as mojados (wetbacks) or undocumented migrants.
Only 13 of the 993 trips to the USA were made by US-born or naturalized citizens. For 55 job events the status of 'resident' was named, in 41 cases there was a formal work permit and in 26 cases the status of 'tourist' was indicated. But in the vast majority of all employment events (N = 858, or 86 percent) the interviewee informed us that they worked as indocumentados, that is: without a formal permit.
Patterns of Migration during the Work Trajectory
How can we explain the frequency of movements between Mexico and the USA? After crossing the border at great risk and expense, 7 why don't people stay in the USA for larger periods and integrate themselves into US society? In qualitative interviews migrants told us of the complex sequence of steps had to be taken when trying to integrate socially and also legally in the USA (licence, social security, bank account, children in school, permission, green card, etc.). Why are these steps, known by most of the migrants, obviously realized only by a minority? Or do they trybut fail because of problems with migration agents, problems finding employment, etc.)? Figure 2 presents the main reason for leaving the current job. There are very few 'involuntary' reasons for changing jobs. Aggregating 'problems of legal status' and 'dismissal/bankruptcy' as decisions not taken by the person and normally against their own intentions, 'involuntary reasons' make up one-tenth of all reasons for leaving the current job. Keeping in mind the huge percentage of indocumentados (86 percent), it is striking that few give problems of legal status as the reason for leaving a job. This does not vary significantly as the number of jobs increases. In contrast, 'go to school/studies' and 'other reasons' increase for higher order jobs. This could be interpreted as the differentiation of motives for changing jobs during the accumulation of job experiences: at the beginning of the job Another outstanding result of Figure 2 is the shifting between the two reasons 'earn more/economic reasons' on the one hand and 'family reasons' on the other hand. A more detailed analysis reveals that this is correlated significantly with the shifting of the migration movements between Mexico and the USA. In Table 2 all reasons for changing a job are summed up corresponding to the country in which the former job occurred. 8 People change from a job in Mexico (to a job in the USA or to another job in Mexico) to earn more money -in total 192 respondents indicated this reason, whereas 96 were expected to mention this in the case that the two variables 'country from which change occurred' and 'main reason for change' were not significantly (with 99 percent of probability corresponding to the Pearson test) correlated. From job in the USA this economic reason was given only 115 times, while the expected frequency was 211 times. 9 In the case of 'family reasons' the relation between observed and expected numbers is just the other way round: respondents change significantly more for family reasons from jobs in the USA than they do from jobs in Mexico. The reasons 'dissatisfaction with the job' and 'dismissal/bankruptcy' are cited more frequently in job shifts occurring from a job in the USA than from one in Mexico. In the case of 'go to school/studies/searching professional advancement' changes occur more frequently from jobs in Mexico. This overall pattern is not surprising, given the fact that we are analysing labour migration between Mexico and the USA. But if we now ask for the reasons for changing into a certain job and differentiate the country of the new job and of the former job (see Table A1 in the Appendix), some findings stand out. 10 Of all shifts into new jobs taken for 'family reasons' nine-tenths of the jobs are located in Mexico and nine-tenths are leaving a job in the USA. For the reason 'dissatisfaction with former job' former employment relations in the USA are much more frequently cited than for employment in Mexico. This is also true for the value 'dismissal/bankruptcy'. In contrast, job changes stemming from 'go to school/studies/searching professional advancement' reasons occurred most often within Mexico. Employment status problems were rarely mentioned as the reason for leaving jobs (N = 4)! It seems that crossing the border is the major risk for undocumented labour migration, but once in the USA problems with legal residence is not as important for shifting jobs.
Simply, we could say: the majority of the Mexican migrants interviewed shifted to jobs in the USA to earn more money and returned to Mexico for family reasons or because of dissatisfaction with their employment in the USA. Direct problems with their legal residence were rarely indicated as the main reason for shifts from jobs in the USA. This is more astonishing since the vast majority (86 percent) of all jobs analysed were filled by indocumentados. The frequency of movements between the USA and Mexico is not explained as a result of failed attempts by the migrants to integrate themselves into US society, nor do the long trips or difficulty of border crossing deter migrants from crossing regularly.
The strong transnational family and social networks facilitate the frequent crossings of migrants who do not match with the ideal-types of immigrants or return migrants, but are best characterized as transmigrants. If we analyse the reasons for changing a job controlling for the sequence of events in the trajectory (see Table A2 in the Appendix), the most frequent reasons, 'earn more money' and 'family reasons', are distributed quite evenly along the course of the work trajectory. In total, onequarter of all respondents (123 of 500) indicated at least five different jobs during their work trajectory. Of the 998 jobs reported, two-thirds entailed shifts from one country to the other. The overall average duration of these jobs was about 2.5 years. After the first job with an average of about five years, the duration period of the subsequent job varies between on average one and two years without any significant fall or increment across the trajectory (Pries et al., 1998) .
Conclusions
Three types of international migrants are frequently treated in the migration literature, depending on the time horizon and presumed end point of their spatial movement: immigrants, return migrants and diaspora migrants can be distinguished. Based on some conceptual considerations about the relation between social and geographic space in social sciences in general, we presented empirical evidence for a fourth type of international migrants: the transmigrants. Besides the immigrants who settle permanently in the USA (in the region studied of the metropolitan area of New York City) and the return migrants who go back to Mexico (normally to their regions of origin in the studied areas of the state of Puebla) we also found an important group of transmigrants who commute between the two countries. But this commuting migration has nothing to do with typical seasonal migration or typical border migration. It is a migration process that spans over thousands of miles between the regions of departure and arrival. Quite an important share of all respondents indicated five or more country shifts in their work and migration trajectory. The jobs normally last several years. The analysis of the reasons for changing from one job to another (and possibly thereby changing from one country to the other) reveals a lot of 'voluntary' job and country shifts with a strong and persisting influence mix of economic reasons for shifting to jobs in the USA and family reasons for shifting to jobs in Mexico. The impact of the directly 'involuntary' reasons of dismissals, bankruptcy or residence problems is low.
Taking into account also a preliminary analysis of the migration trajectories of the partners, fathers and sons/daughters of the surveyed persons as well as the qualitative material of the biographical interviews and the fieldwork observations, there are many indicators of the significant existence of a new type of international migration: transmigrants are moving in new pluri-local transnational social spaces where individual and collective biographical life projects, everyday life as well as the real 'objective' sequence of life stations span between different geographic-spatial extensions. Transmigrants are not just 'failed immigrants' or 'failed return migrants' and this type of migrant seems to be not only a transitory phenomenon. Speaking of transmigrants does not and will not mean to palliate the often precarious situation of international migrants. Transmigrants are not the new sovereign cosmopolitans who move freely and voluntarily between different locales, spaces and opportunities. Transmigrants Pries The Disruption of Social and Geographic Space adapt themselves to uncertain and unpredictable situations, they learn to manage risks and to live with them, they accumulate cultural and social capital in and between the two countries. Concerning their spatial residence and their work, their life projects and plans are not fixed or very long term but 'oriented in exploiting opportunities'. They are not free in defining the conditions of their action, but the horizon of their realized options of action and expectations is not limited to the region of departure or the region of arrival, it spans between and over them.
Economic, social and cultural globalization processes and new communication technologies stabilize and help to structure transnational social spaces -as they are themselves stabilized and reproduced by the latter (Sassen, 1990 (Sassen, , 2000 Held et al., 1999; Münckler, 1999) . Transnational social spaces offer the international migrants a computable and everyday framework of information about job opportunities, of trust and assistance for transportation and lodging, of money lending and sending, of mixed or hybrid cultural activities, of self-perception and self-positioning in a new frame of transnational reference.
As shown in historical and comparative studies (e.g. Wong, 1997; Ong and Nonini, 1997; Morawska, 1998; Smith, 2000) , international migration always had some ingredients or elements of multi-local transnational social spaces: at the beginning of the century male migrants from Italy to the USA not only maintained emotional contact by letters and imagination with their (intended) wives, but also controlled their behaviour in the new country by correspondence with other persons or by the reports of other migrants arriving. International migrants organized and controlled their farms in the community of origin by sending letters indicating what should be sown and which animals should be bought or sold. A great portion of European migrants returned from the New World to their countries of origin and some of them went twice or more to the Americas. Being aware of all these precursors of transnational social spaces in international migration we hold that, first, the bulk of international migration theory until now focused on immigrants and return migrants, but not on transmigrants; second, at the end of the 20th century we could observe a qualitative and quantitative breakthrough of transmigration and transmigrants as an empirical phenomenon; and, third, in the context of globalization and new communication technologies the durability of transnational social spaces is increasing.
The transnational social spaces that arise in this context are not merely spatial extensions of the communities of origin of the migrants (see Smith, 1995) . Transnational social spaces are not 'de-territorialized social spaces' either (see Glick Schiller et al., 1992 . And, finally, transnational social spaces are not just mainly channels for movements of people in the sense of social capital or migration networking (Espinosa and Massey, 1997) . We propose that transnational social spaces are pluri-local frames of reference which structure everyday practices, social positions, employment trajectories and biographies, and human identities, and simultaneously exist above and beyond the social contexts of national societies (Pries, 1996; ; see also Goldring, 1996 Goldring, , 1999 .
To stress the emergence of transmigrants as a new type in international migration does not mean to neglect or underestimate the other, classical types of migrants. The immigrants, return migrants and diaspora migrants will not disappear but are complemented by a new and fourth type. There are empirical hints and evidence of transmigrants in Europe, for example in the Maghrebi-French or in the Polish-German migration (see the corresponding chapters in Pries, 1999b) . Again, speaking of transmigrants does not mean to colour the situation of international migrants but to widen the horizon of problem analysis and problem solving. For example, if transnational social spaces and transmigrants are really becoming an important part of international migration, the discussion about citizenship, (dual) nationality, about education and about the possibilities of controlling real existing migration flows by national politics should be reconsidered -as well as the design and scope of international migration studies. Therefore the motto for the international sociological community 'Know locally and in historical depth, speak currently and globally', proposed by Saïd Amir Arjomand in International Sociology (Vol. 15, No. 1: 9) , could be altered as follows: 'Know pluri-locally and in historical depth, speak comparingly and globally'. to change into a job and the last 500 jobs in the case of asking for reasons to change from a job could not be counted; not all job events had a valid answer to the question. 10. The total number of valid answers in Table A1 in the Appendix does not correspond with that one of Table 1 for the same reasons mentioned in footnote 9 and because of leaving the 'others'-category.
